
HONESTY HOTLINE CALL LOG

Date: August 12, 1997           Time Started:   11:45 am         Time Ended:  12:12 pm

Name of Company:     [XYZ COMPANY]

Location of Store #:         ANYWHERE, USA

Nature of Call:   TREATMENT OF EMPLOYEES

Description of Incident.  (the who, what, where, why, hows, frequency, other witnesses)

*  Remember to consult the Honesty Hotline Worksheet!

“If my supervisor or anyone else found out I’m calling, I’d lose my job.”

“We’re tired of seeing special treatment to certain employees.  A newer employee (1 year in our division),

Amy, charges for things she doesn’t do.  She gets special treatment.  She gets paid for things she

doesn’t do.  Her job is data entry, which should be done in 2-3 hours per day, but she puts in 45-50

hours per week.  She also gets paid $50.00 per week for back-up.  She is supposed to be back-up every

other week, but she does payroll and this week she wasn’t back-up, but she still paid herself for it.  The

supervisor is Joe.  He’s a good boss and does a good job, but she flirts with him and he let’s her get

away with things.   All of the [department] people are tired of the special treatment she gets.  A couple of

us saw a paysheet report.  We saw what she makes.  We have to work our asses off and don’t get the

same wages.  She’s only been there a year.”   Supervisor is unaware of the pay report.

“She took a company vehicle for 3 days for moving purposes 1 ½ weeks ago.  We all saw it.  I don’t think

Joe knew about this.  She charged for several $10.00 calls that she didn’t do about 2 weeks ago.  Joe

didn’t do anything about it.

She doesn’t always come in on time.  Maybe 2 times a month she’s been on time.   She generally comes

in at 10:00 or 11:00.  She’s supposed to be there at 9:00.  She doesn’t punch in, but at the end of the

week, payroll asks for when she came in and she’ll say 9:00.
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Just because someone has big boobs, she shouldn’t get special treatment.  Normally Joe doesn’t ignore

problems.   If we make 1 little mistake, he screams at us, but she can do whatever she wants.  If they got

rid of Joe, a lot of people would leave.  Joe is normally a good supervisor, except when it comes to her.

Also, 2 days ago she lied and said that a co-worker hadn’t called in a machine total report, because she

lost them.

[END]


